Workforce Development Board
City of Los Angeles

CITY OF LOS ANGELES
WORKFORCE DEVELOPMENT BOARD

YOUTH COUNCIL COMMITTEE MEETING
Tuesday, February 24, 2026
3:00 PM -5:00 PM

Goodwill Southern CA - Auditorium
342 N. San Fernando Road, Los Angeles, CA. 90031

AGENDA
1. Call to Order/Roll Call
2. Declarations of Conflict of Interest

3.  Public Comment on Non-Agenda Items

ACTION ITEMS:

4. Consideration of the Minutes of November 6, 2025 Armando Loza

ADVISORIES/DISCUSSIONS/PRESENTATIONS/REPORT-BACKS/UPDATES

5.  Mid-Year Performance Scorecard of Workforce Development Youth Cesar Villanueva
Programs in the City's Program Year 2025-26 (Year 26) Annual Plan

6. Horizons 32K Year 1 Progress Presentation Lauri Collier and Carrie
Lemmon, Opportunity
Youth Collaborative

7.  LAUSD Career Technical Education-Linked Learning Programs Esther Dabagyan
Presentation

8.  Next Meeting: April 7, 2026
9. Adjourn

Youth Council Committee:

Chair, Armando Loza, Esther Dabagyan, Jaleesa Hazzard, Lindsey Heisser, Jim Lancaster,
Carrie Lemmon, Victor Reyes, Steve Zimmer, Youth Advisors: Kahlil Hayes, Zaynah Robb
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PUBLIC INPUT AT WORKFORCE DEVELOPMENT BOARD MEETINGS

The public will have an opportunity to address the Board on any agenda item at the time the item is considered. Members of the public
who wish to speak on any item are requested to complete a speaker card for each item they wish to address, and present the
completed card(s) to the designated personnel of the Board. Speaker cards are available at the sign-in table at the back of the
meeting room. Documents/reports on agenda items are available on the Board's website and may be distributed at the meeting. For
updated meeting schedules please visit ww.wiblacity.org. For more information call 213-744-7164.

As a covered entity under Title Il of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of
disability and, upon request, will provide reasonable accommodation to ensure equal access to its programs, services and activities.
Sign language interpreters, assistive listening devices, or other auxiliary aids and/or services may be provided upon request. To
ensure availability, your request should be received at least 72 hours in advance of the need. The TTY: 771.

For more information please contact us at 444 S. Flower Street, 14th Floor, Los Angeles, CA 90071.
Phone: 213-744-7164 www.wiblacity.org
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Workforce Development Board
City of Los Angeles

DATE: February 24,2026

TO: Workforce Development Board (WDB)

FROM:

SUBJECT: Consideration of the Minutes of November 6, 2025

REQUESTED ACTION:

BACKGROUND:

ADDITIONAL BACKGROUND:

ATTACHMENTS:

Description
o Item4-DRAFT Minutes_ WDB_ Youth_Council_Comm_11.06.2026
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CITY OF LOS ANGELES
WORKFORCE DEVELOPMENT BOARD
YOUTH COUNCIL COMMITTEE MEETING
THURSDAY, NOVEMBER 6, 2025
10:00 A.M. —12:00 P.M.

GOODWILL SOUTHERN CA — AUDITORIUM
342 N. SAN FERNANDO ROAD, LOS ANGELES, CA 90031

DRAFT MINUTES

MEMBERS PRESENT: Armando Loza, Esther Dabagyan, Jaleesa Hazzard, Lyndsey
Heisser, Jim Lancaster, Carrie Lemmon, Victor Reyes, Steve Zimmer, Khalil Hayes
(Youth Advisor)

1.

Call to Order — Chair Armando Loza called the meeting to order at 10:08 a.m.
after the Commission Executive Assistant confirmed the presence of a quorum.

Declaration of Conflict of Interest — None

Welcome new Youth Council Members

Hannah Lee, WDB Executive Director introduced Armando Loza, the new Youth
Council Committee Chair, Victor Reyes, and the new Youth Advisors, Zaynah
Robb, and Khalil Hayes.

Public Comments on Non-Agenda Items - None

ACTION ITEMS:
Consideration of the Minutes of March 25, 2025

Motion to Approve Victor Reyes/Seconded by Jaleesa Hazzard
Vote: Unanimous approval

Receive and file the Meeting Notes of May 27, 2025

The Meeting Notes of May 27, 2025, were received by consensus.

Report by the Economic and Workforce Development Department (EWDD) on
the Performance Scorecard of Youth Workforce Development Programs in the

City’s Workforce Development Board Annual Plan for Program Year 2024-25
(Year 25)
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WDB Youth Council Committee
Draft Minutes November 6, 2025

Cesar Villanueva, EWDD Planning and Research Unit staff presented the
annual performance of the system’s key youth programs during Program Year
2024 - 25. The scorecard provides performance data on the following metrics:

e Total number of participants served;

e Total number of participants trained; and

e Total number of job placements.

8. Report back on the Authorization for the Economic and Workforce Development
Department to reprogram County of Los Angeles funds allocated to the Regents
of the University of California, former operators of the UCLA Central and UCLA
West YouthSource Center sites, and YMCA Metropolitan for the purpose of
maximizing youths Work Experience Opportunities

Bryson Gauff, Sr. Project Coordinator presented the Department’s request to
reallocate programming of County allocated funds; $750,000 was available and
they were able to reprogram $450,000. The Department anticipates being able to
report back on what was reprogrammed in real-time for better tracking.

Armando Loza asked what if the Department provides support and a transition plan
to contractors to ensure success.

Mr. Ruvalcaba said that this was a unique situation at UCLA.
9. YouthSource Center Presentation

Lisa Salazar, Youth Development Department provided background, and shared
the Youth Advisory Council accomplishments. The YouthSource RFP, now in its
third year, has a lot to celebrate. They set out to install youth councils at each of
the 14" YouthSource Centers, to provide feedback on the program, to enhance
service delivery, and to make sure they are fully utilizing all the resources that are
allocated to their center in meaningful ways that would lead to successful
outcomes. Lisa said that as the dashboard is rolled out, they will be able to share
data and impacts. An additional $400,000 in funding has been secured to cultivate
leadership, and deepen awareness of YSC services.

Kahlil Hayes, one of the two Youth Advisors shared how his participation with the
Brotherhood Crusade Youth Advisory Council for 8 years has helped him to learn
and grow.

Carrie Lemmon said that she would love to see the data, and asked if YSC staff
could facilitate a discussion about the data of the center.

Page 2 of 3
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WDB Youth Council Committee
Draft Minutes November 6, 2025

10.Report back on HireLA steering committee goals

Lisa Salazar, Youth Development Department, provided an update on the work of
the HireLA Steering Committee. They had a meeting in Quarter 1 to establish
goals and put together an MOU. Quarter 2 they will reconvene the steering
committee to develop a comprehensive work plan to create the master calendar,
and to do the scorecard. The current funding does not include funding for
evaluation.

Carrie Lemmon said that the county has funding for an evaluation.

Gerardo Ruvalcaba commented that there is a lot of uncertainty with the funding
streams that support these efforts.

Armando Loza said that the power of partnerships and leverage is highlighted
during these times. He would like the Board to work with a regional approach
with the County strategically, so as not to duplicate efforts.

Victor Reyes said they need to prepare themselves meeting with the unions to
help them get the workforce piece. The unions never have enough workers to
support events.

11: Next Meeting: February 24, 2026

12.Adjourn - Jaleesa Hazzard moved to adjourn/Seconded by Steve Zimerman
Meeting adjourned at 11:54 a.m.
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Workforce Development Board
City of Los Angeles

DATE: February 24,2026

TO: Workforce Development Board (WDB)

FROM:

SUBJECT: Mid-Year Performance Scorecard of Workforce Development Youth Programs in

the City's Program Year 2025-26 (Year 26) Annual Plan

REQUESTED ACTION:

BACKGROUND:

ADDITIONAL BACKGROUND:

ATTACHMENTS.:

Description

I[tem 5 - Year 25-26 Quarter 2 Performance Scorecard

I[tem 5 - Attachment 1 - PY 2025-26 Mid-Year Workforce Development System Scorecard

I[tem 5 - Attachment 2 - PY 2024-25 and PY 2025-26 Mid-Year Youth Performance Comparison
I[tem 5 - 26 Mid Year Youth Performance Scorecard_2sl

| e R R
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CITY OF LOS ANGELES 5

CALIFORNIA
FREDERICK L. JACKSON ECONOMIC AND WORKFORCE
INTERIM GENERAL MANAGER o? \OSJQ% DEVELOPMENT DEPARTMENT
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KAREN BASS
MAYOR
DATE: February 24, 2026
TO: Armando Loza, Chair
Workforce Development Board, Youth Council Committee
_ _ Fredonok L. 2
FROM: Frederick L. Jackson, Interim General Manager

Economic and Workforce Development Department

SUBJECT: MID-YEAR PERFORMANCE SCORECARD OF WORKFORCE
DEVELOPMENT YOUTH PROGRAMS IN THE CITY'S PROGRAM YEAR
2025-26 (YEAR 26) ANNUAL PLAN

PERFORMANCE SCORECARD

The Annual Plan outlines the Workforce Development System’s (WDS) strategies and
programming for youth, adults, and dislocated workers, including individuals with a wide
range of employment and educational backgrounds with barriers to employment. The
ultimate objective of the funded initiatives and services is to place such individuals in
career-oriented pathways, including paid positions at wages that support self-sufficiency.

The attached scorecard highlights the mid-year performance of the system’s key
signature youth programs during Program Year (PY) 2025-26, Quarter 2 (July 1, 2025 -
December 31, 2025). It also provides a comparative overview against last year's PY
2024-25 Quarter 2 performance.

As identified in the Five-Year Workforce Development Plan (Five-Year Plan), these
programs fall under the Regional Collaborative efforts to bring together key workforce
development plans and existing initiatives under a unified strategy to enhance service
delivery and foster sustained economic mobility for all Angelenos, including opportunity
youth. In particular, the following youth initiatives support the Five-Year Plan’s key
objective of promoting economic mobility opportunities for high-barrier youth populations:

e Workforce Innovation and Opportunity Act (WIOA) Youth;
e HIRE LA’s Youth Programs;

e LA Youth At Work; and
e Youth Service Corps Programs.

This WIOA Title | financially assisted program or activity is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities.
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WDB Item Report Ne. 5 Page 2 of 2 February 24, 2026
This performance data covers the following metrics:

e Total number of participants served;

e Total number of participants trained; and

e Total number of participants placed in jobs.
FLJ:GR:DB:CV:cg

Attachment 1: PY 2025-26 Mid-Year Workforce Development System Scorecard
Attachment 2: PY 2024-25 and PY 2025-26 Mid-Year Youth Performance Comparison
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Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx

Summary

Year 26 Workforce Development System Scorecard

Program Year 2025-2026

Reporting Period: July 1, 2025 - June 30, 2026

Summary:

The PY 2025-26 Workforce Development System Scorecard highlights program enrollments and outcomes for the City of Los
Angeles' Economic and Workforce Development Department (EWDD) Workforce Development Division (WDD) programs. The
Scorecard highlights program performance for Workforce Innovation and Opportunity Act (WIOA) Title |- Adult, Dislocated Worker,
and Youth programs; Adult Services; Youth Services; Hire LA programs; and LA:RISE programs. The Definitions tab provides metric
definitions, data source, lead staff, and program descriptions for each metric. The Reporting Timeline tab provides an overview of

key performance reporting deadlines as it relates to WIOA.

Program Highlights - Quarter 2 (ending December 31, 2025)

WIOA Adult program has met 245% of enrollment goal,
serving a total of 8,913 participants.

WIOA Dislocated Worker has met 163% of enrollment
goal, serving a total of 2,541 participants.

WIOA Youth has met 148% of enroliment goal, serving a
total of 1,562 participants.

WIOA has served a total of 1,721 Older Workers (55+) and
2,606 homeless participants.

WIOA has served a total of 1,772 justice-involved
individuals and Prison to Employment has served 875
individuals.

WIOA Employer Services has provided a total of 846
business services to 556 employers. Of those employers,
158 are sectors-based.

Reminders:
The Scorecard is internally due 15 days after each quarter
end date.

Centers have 30 days to input all participant data into
CalJOBS before system lockdown.

Data Collection Challenges:
For LA:RISE, data provided by County MIS unavailable;
using self-reported data in lieu.

Technical Assistance Needs:

Continuous improvement is needed around reporting job
placements across WDS programs including WIOA and
LA:RISE during program exit and follow-up services.

Day Laborer Program has met 193% of enroliment goal, serving a
total of 2,450 participants.

Hire LA's Youth has met 127% of enrollment goal, serving a total of
528 youth placed into work experiences.

LA Youth-At-Work has met 152% of enrollment goal, serving a total
of 963 youth placed into work experiences.

Youth Service Corps Programs have met 104% of enrollment goals,
serving a total of 2,384 youth placed into work experiences.

Combined, LA:RISE and Inside Safe Job Connectors programs
served a total of 835 homeless individuals meeting 215% of
enrollment goals.

At Mid-Year in Q2, the Workforce System has served a total of 14,339
adults & 5,194 youth. It placed 3,377 adults & 542 youth into
employment, and enrolled 2,230 adults & 100 youth into training.

WIOA Quarterly data is provided by the State EDD to DOL 45 days
after the quarter end date.

WIOA Annual data is validated 90 days after the end of the program
year by October 1st.

WIOA Median Earnings data is not available as we don't have
access to the State's Base Wage File.

Technical assistance with CalJOBS federal performance reporting
is needed, particularly with Employment rates & Measurable Skills
Gain.

Page 10 of 57



Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx

Workforce Development System Scorecard

Reporting Period: July 1, 2025 ~ June 30, 2026

Master

Annual Goals (July 1, 2025 - June 30, 2026) Adult Services Youth Services Youth Service Corps LA:RISE|
Youth Cumulative Cumulative Cumulative Cumulative Cumulative Cumulative Cumulative
Metric . Adult Youth service LA:RISE Goal for Period Actu Percent of | Goal for Period Actual Percent of Cumulative Actual Percent of | Goal for Period Actual Percent of
No. Metric Corps otal (@2)  Performance Period Goal| (@2)  Performance Period Goal| Goal for Period  Performance Period Goal (Q2)  Performance Period Goal
Customer Flow/Services
Total Enrollments 13,779 4,487 2,274 775 21,315 7,489 14,339 [NI91475%| 2,473 3,144 NI2213%)| 2,274 2,384 [N104184%) 388 835 [N215121%
1.1 WIOA Adult Participants Served 7,252 3,626 8913
1.2 WIOA Dislocated Worker Participants Served 3,108 1,554 2,541
1.3 WIOA Adult Priority of Service Requirement 80% 80% 92.99%
14  WIOA Homeless Participants Served 1,750 875 2,606
1.5 WIOA Older Worker (55+) Participants Served 1,792 896 1,721
1.6 WIOA Re-Entry Participants Served 1,750 875 1772
1.7 WIOA Disability Participants Served 1,260 630 1,819
1.8 WIOA Veterans Participants Served 700 350 539
1.9 WIOA Employer Customers Served 980 490 556
1.70 WIOA Business Services Provided 1,260 630 846
1.17  WIOA Sector-Based Employer Customers Served 210 105 158
1.72 2025 Wildfire NDWG Enroliments 63 63 920
1.13  25% LA Fire Additional i Grant 373 187 0
1.74 Day Laborer Participants Served 2,534 1,267 2,450
1.15  LARCA 2.0 Enrollments 50 50 13
1.76  County WIOA Formula Enroliments 149 75 57 76.00%|
1.177 County INVEST Enrollments 200 100 209
1.18  Prison to Employment (P2E) Enroliments 568 568 875
3.1 WIOA Youth Participants Served 2,100 1,050 1,562
32  HIRE LA's Youth Enroliments 831 416 528
33  EVOLVE Enroliments 50 254 4
3.4  Vision Lab Enrollments 200 100 32
3.5  Youth-at-Work (Y@W) Enroliments 1,260 630 963
3.6 Certified Peer Specialist Demonstration Project Enroliments 46 23 18 78.26%
51 Angeleno Corps Enroliments 700 700 639
52  Clean LA - Bureau of Public Works Enroliments 50 50 75
53  Digital Ambassadors Enroliments 22 22 27
54  Early Childhood - Student Project 100 100 96
55 LA City Pathways for Youth - Recreation and Parks (RAP) Enrollments 75 75 79
56 LA Community College - City Pathways Enroliments 79 79 92
57 LA Community Composting & Food Recovery- Bureau of Public Works 15 15 9 60.00%|
58 LA River Rangers - Bureau of Public Works Enroliments 43 43 37
59  LARISE Youth Academy CFA Enroliments* m 11 132
510 LARISE Youth Academy CFA inTr m 111 119
511 LARISE Youth Academy CFA Co-Enroliments with WIOA 56 56 75
512 Operation Flame Wildland Firefighting Academy Enroliments 75 75 99
5.13 Pathways to Childcare Enroliments 60 60 7
515 Student 2 Student Enrollments 600 600 750
516 Summer Night Lights - Recreation and Parks (RAP) Enroliments 110 110 84 76.36%|
517 Teen Parent Prosper Project Enrollments 25 25 24
518 Youth and C¢ Harvest Project 42 42 40
7.1 LARISE City GF Enroliments 575 288 519
7.2 LARISE City GF in Transitional 575 288 519
7.3 LARISE City GF Co-Enroliments with WIOA 403 202 418
7.4 Inside Safe Job Connectors Enrollments 200 100 316
7.5 Inside Safe Job C¢ Co-Er with WIOA 100 50 27
Exit-Based Outcomes (Local and Federal Measures)
2.7 WIOA Adult Job Placements 2,924 6,061
2.2 WIOA DW Job Placements 887 1,804
23 WIOA Adult + DW Total Trained 2,100 1,050
24 WIOA Adult- Employment Rate 2nd Quarter After Exit 68.00% 68.00%
2.5 WIOA Adult- Employment Rate 4th Quarter After Exit 65.50% 65.50%
2.6  WIOA Adult- Median Earnings 2nd Quarter After Exit $7,400 $7,400
2.7 WIOA Adult- Credential Attainment Within 4 Quarters After Exit 65.00% 65.00%
2.8  WIOA Adult- Measurable Skills Gain 60.00% 60.00%
2.9 WIOA Dislocated Worker- Employment Rate 2nd Quarter After Exit 71.00% 71.00%
2.10 WIOA Dislocated Worker- Employment Rate 4th Quarter After Exit 71.00% 71.00%
2.17  WIOA Dislocated Worker- Median Earnings 2nd Quarter After Exit $8,300 $8,300
212 WIOA Dislocated Worker- Credential Attainment Within 4 Quarters Afte{  70.00% 70.00%
273 WIOA Dislocated Worker- Measurable Skills Gain 58.00% 58.00%
4.1 WIOA Youth Job Placements 698 116
4.2 WIOA Youth Enrolled in Education or Training 116
4.3 WIOA Youth- Education and Employment Rate - 2nd Quarter After Exit 72.00% 72.00% 48.91% 67.93%|
4.4 WIOA Youth- Education and Employment Rate - 4th Quarter After Exit 72.00% 72.00% 54.13% 75.18%|
4.5  WIOA Youth- Median Earnings 2nd Quarter After Exit $4,800 $4,800
4.6 WIOA Youth- Credential Attainment Within 4 Quarters After Exit 58.00% 58.00%
4.7 WIOA Youth- Measurable Skills Gain 61.00% 61.00%
6.1 Total Youth Service Corps Work Experience Placements 2,274 2,274 2,384/
8.1  LARISE Job Placements 288 144 37
82 _Inside Safe Job C Job 150 75 73

Notes: Last Updated: 1/20/2026

Goals Achieved
81% and above

60-80%
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Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx

Workforce Development System Scorecard

Adult

Reporting Period: July 1, 2025 - June 30, 2026

Adult Services

Mo Metric

1 Customer Flow/Services
Total Participants Served (WIOA Adult/DW + Special Grants)
Total Employers Served

Workforce Innovation and Opportunity Act (WIOA) Formula

1.1 WIOA Adult Participants Served

1.2 WIOA Dislocated Worker (DW) Participants Served
Priority of Service Populations

1.3 WIOA Adult Priority of Service Requirement

1.4  WIOA Homeless Participants Served

1.5  WIOA Older Worker (55+) Participants Served

1.6 WIOA Re-Entry Participants Served

1.7 WIOA Disability Participants Served

1.8  WIOA Veteran Participants Served

Employer Services

1.9  WIOA Employer Customer Served

1.70 WIOA Business Services Provided

1.11  WIOA Sector-Based Employer Customers Served
Workforce Innovation and Opportunity Act (WIOA) Discretionary Grants
1.12 2025 Wildfire NDWG Enrollments*

1.13 25% LA Fire Additional Assistance Grant Enrollments
Other Grants/ Funds

1.14 Day Laborer Enrollments

1.15 LARCA 2.0 Enrollments

1.16  County WIOA Formula Enrollments

1.17 County INVEST Enrollments

1.18  Prison to Employment (P2E) Enrollments*

2 Exit-Based Outcomes (Local and Federal Measures)
2.1 WIOA Adult Job Placements

2.2 WIOA DW Job Placements

2.3 WIOA Adult + DW Total Trained

2.4  WIOA Adult- Employment Rate 2nd Quarter After Exit
2.5  WIOA Adult- Employment Rate 4th Quarter After Exit
2.6 WIOA Adult- Median Earnings 2nd Quarter After Exit

2.8  WIOA Adult- Measurable Skills Gain

2.9  WIOA DW- Employment Rate 2nd Quarter After Exit
2.10 WIOA DW- Employment Rate 4th Quarter After Exit
2.11  WIOA DW- Median Earnings 2nd Quarter After Exit

2.13  WIOA DW- Measurable Skills Gain

2.7  WIOA Adult- Credential Attainment Within 4 Quarters After Exit

2.12 WIOA DW- Credential Attainment Within 4 Quarters After Exit

Q1

July 1, 25—
Sept 30, 25

7,082
299

4,300
1,249

92.99%
1,236
815
809
893
268

322
440
91

90
0

1,162
9

57
166
49

2,275
749
1,123
69.48%
59.00%

$6,012.50

62.19%
45.83%
59.91%
63.41%

$8,555.75

72.88%
26.85%

Q2

Oct 1,25~
Dec 31, 25

7,257
257

4,613
1,292

1,370
906
963
926
271

258
443
75

1,288

43
17

248

45

1,107
15.88%
4.31%
$7,117.50
61.64%
33.55%
16.76%
6.39%
$2,044.25
72.86%
33.20%

Notes: *The 2025 Wildfire NDWG enrollments for Q2 represent reporting period of 1/23/2025 - 12/31/2025.
*P2E total enrollments reflect the period of 1/1/2024 to 12/31/2025. The grant has been extended through June 2026.

Last Updated: 1/20/2026

Goals Achieved
81% and above

60-80%

Cumulative
Goal for
Period

(Q1-Q2)

7,489
490

3,626
1,554

80%
875
896
875
630
350

490
630
105

63
187

1,267
50
75

100
568

6,061

1,804

1,050
68.00%
65.50%
§7,400
65.00%
60.00%
71.00%
71.00%
$8,300
70.00%
58.00%

Cumulative
Annual

Percent of

Performance  period Goal

(unduplicated,
PY 2025-26)

14,339
556

8913
2,541

92.99%
2,606
1,721
1,772
1,819

539

580
883
166

90
0

2,450
13

57
209
875

191.47%
113.47%

245.81%
163.51%

116.24%
297.83%
192.08%
202.51%
288.73%
154.00%

118.37%
140.16%
158.10%

142.86%

193.37%

76.51%
209.00%
154.05%

2,523
794

2,230 212.38%
42.68% 62.76%
31.66% [N48:88%

$6,565.00 88.72%
61.92% 95.25%
39.69% 66.15%
34.90%

$5,300.00 63.86%
72.87% 104.10%
30.03%
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Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx

Workforce Development System Scorecard

Youth

Reporting Period: July 1, 2025 - June 30, 2026

Youth Services
Cumulative Cum:IIqar:Lvael
Q1 Q2 Ggal .for Performance Pz:aigcdegtocg
Metric A July 1, 25— Oct 1, 25- eriod (unduplicated,
no.  Metric Sept30,25  Dec31,25 (Q1-Q2) PY 2025-26)
3 Customer Flow/Services
Total Enrollments (WIOA Youth + HIRE LA + Y@W) 2,003 807 2,473 3,144 122 16%
Workforce Innovation and Opportunity Act (WIOA) Formula
3.1  WIOA Youth Participants Served 969 259 1,050 1,562 |48 6%
LA City General Fund
3.2  Hire LA's Youth Enrollments* 346 182 416 528
3.3  EVOLVE Enrollments 25 16 254 41
3.4 Vision Lab Enroliments 32 100 32
LA County Grants
3.5 LA Youth At Work (Y@W) Enrollments 613 350 630
Workforce Innovation and Opportunity Act (WIOA) Discretionary Grants
3.6  Certified Peer Specialist Demonstration Project Enrollments 18 0 23 18 78.26%
4 Exit-Based Outcomes (Local and Federal Measures)
41 WIOA Youth Job Placements 538 4 116 542-
4.2 WIOA Youth Enrolled in Education or Training 41 59 116 100
4.3  WIOA Youth- Education and Employment Rate - 2nd Quarter After Exit 79.82%  18.00% 72% 48.91% 67.93%
4.4  WIOA Youth- Education and Employment Rate - 4th Quarter After Exit 65.38%  42.88% 72% 54.13% 75.18%
4.5  WIOA Youth- Median Earnings 2nd Quarter After Exit $3,644.68 $7,800.00 $4,800.00 $5,722.34
4.6  WIOA Youth- Credential Attainment Within 4 Quarters After Exit 46.00% 64.77% 58% 55.39%
4.7 WIOA Youth- Measurable Skills Gain 21.04% 13.40% 61% 17.22%

Notes: *Hire LA's Youth includes multiple funding sources and enrollments from YouthSource and Non-YouthSource Centers.
Last Updated: 2/17/2026

Goals Achieved
81% and above

60-80%
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Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx YS Corps

Workforce Development System Scorecard

Reporting Period: January 1, 2025- December 31, 2025

Youth Service Corps (formerly Californians For All)
Cumulative Cumulative
Goal for Annual Percent of
Metric 3 Jan1,25-  April1,25 July1,2025  Oct1,25- (Ca,ezf,”y‘jﬂ P?jﬁ‘;ﬂ;ﬂ}f;ﬁi Period Goal
n.  Metric Mar 31,25 June 30,25 Sep 30,2025  Dec 31,25 2025) CY 2025)
5 Customer Flow/Services
Total Youth Service Corps Enroliments 1,149 260 875 100 2,274 2,384 _
Youth Service Corps Programs
5.1  Angeleno Corps Enrollments 281 0 346 12 700 639
5.2  Clean LA - Bureau of Public Works Enrollments 74 1 0 0 50 75
5.3 Digital Ambassadors Enrollments 17 6 2 2 22 27
5.4  Early Childhood Education - Student Advancement Project Enroliments 53 22 20 1 100 96
55 LA City Pathways for Youth - Recreation and Parks (RAP) Enrollments 14 3 59 3 75 79
56 LA Community College - City Pathways Enrollments 63 8 17 4 79 92
57 LA Community Composting & Food Recovery- Bureau of Public Works E 0 0 9 0 15 60.00%
5.8 LA River Rangers - Bureau of Public Works Enroliments 10 0 17 10 43 37
59  LARRISE Youth Academy CFA Enrollments* 31 70 21 10 111 132
5.10 LA:RISE Youth Academy CFA Enrollments in Transitional Employment* 11 34 65 9 111 119
5.11 LA:RISE Youth Academy CFA Co-Enrollments with WIOA* 24 40 9 2 56 75
5.12 Operation Flame Wildland Firefighting Academy Enrollments 31 32 17 19 75 99
5.13 Pathways to Childcare Enrollments 0 3 2 2 60 7
5.15 Student 2 Student Enrollments 508 29 203 10 600 750
516 Summer Night Lights - Recreation and Parks (RAP) Enrollments 0 1 82 1 110
5.17 Teen Parent Prosper Project Enroliments 7 5 5 7 25 24
5.18 Youth and Community Harvest Internship Project Enroliments 25 6 1 8 42 40
6 Outcomes
6.1  Total Youth Service Corps Work Experience Placements 1,149 260 875 100 2,274

Notes: (All ltems listed are CFA Round 2 programs)

* All Youth Service Corps programs run on a Calendar Year contract cycle (January 1, 2025- December 31, 2025)
Last Updated: 1/20/2026

Goals Achieved
81% and above

60-80%
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Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx LA:RISE

Workforce Development System Scorecard

Reporting Period: July 1, 2025 - June 30, 2026

LA:RISE & Inside Safe Job Connectors
Cumulative ~ Cumulative
1 9 Goal for Annual  Ppercent of
e e ande|  Feriod Performance period Goa
No.  Metric Sept30,24  Dec 31,24 (Q1-Q2) PY 24-25)
7 Customer Flow/Services
Total Enroliments (LA:RISE + Inside Safe Job Connectors) 475 360 388 835
Los Angeles Regional Initiative for Social Enterprise (LA:RISE)
7.1 LA:RISE City GF Enrollments 288 231 288 519
7.2 LARISE City GF Enrollments in Transitional Employment 288 231 288 519
7.3 LARISE City GF Co-Enrollments with WIOA 152 266 202 418
Inside Safe Job Connectors
7.4  Inside Safe Job Connectors Enrollments* 187 129 100 316
7.5 Inside Safe Job Connectors Co-Enroliments with WIOA* 17 10 50 27
8 Outcomes/Products
8.1  LARISE Job Placements 7 30 144 37
8.2 Inside Safe Job Connectors Job Placements 36 37 75 73

Notes: *The Inside Safe Job Connectors program goal is for a cumulative two-year period.
Last Updated: 1/20/2026

Goals Achieved
81% and above

60-80%
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Attachment |: PY 2025-26, Quarter 2 (Mid Year)- WDS Scorecard.xlIsx

Timeline

WIOA Annual Reporting Timeline for PY 2025-26

Per Performance Guidance WSD24-07, the Employment Development Department (EDD) is responsible for submitting California’s
participant and performance data to the Department of Labor (DOL) annually by October 1st . The EDD established the reporting

timeline below for the Program Year (PY) 2025 Workforce Innovation and Opportunity Act (WIOA) Annual Report. The following are key
dates for PY 2025 annual reporting in CalJOBS.

Deadline Date: Action:
The EDD will request the California base wage from the CalJOBS vendor and submit them for
July 1, 2026 . .
matching against the employer wage file.
July 16,2026 Employer wage match data will be reported in CalJOBS.
July 31,2026 All participant data must be reported in CalJOBS to meet the 30 day lockdown policy referenced in the

CalJOBS Participant Reporting Policy.

August 1, 2026

The EDD will begin to submit the 4th quarter Participant Individual Record Layout (PIRL) file to DOL.

August 15, 2026

4th quarter Quarterly Reports due to DOL.

August 29, 2026

Last day for Local Areas to input supplemental wage data, Measurable Skill Gains, and Credential
Attainment data for participants included in the PY 2024 Annual Report.

August 29, 2026

Any Local Area with a Pay-for-Performance contract must submit the ETA 9174, Pay-for-Performance

Report.

September 2, 2026

The EDD will begin to submit the PY 2024 Annual PIRL file to DOL.

October 1, 2026

Time Period (Exit Cohort):

The PY 2024 Annual Report is due to DOL.
Time Periods for PY 2025-26 WIOA Annual Report Performance

Reporting Metric:

Definition:

A WIOA participant is a reportable individual who has received services other
than self-service activities (such as training service, individualized career

SLZE e Number Served service, or staff-assisted basic career service) and has satisfied all
applicable programmatic requirements to receive program services.
An exit occurs when an individual is not expected to return to the WIOA

4/1/2510 3/31/26 Number Exited program or when an individual is not receiving any services and is inactive
for 90 days.

7/1/24 10 6/30/25 Employment Rate 2nd Quarter |The percentage of participants who are in unsubsidized employment during

After Exit

the second quarter after exit from the program.

1/1/24t0 12/31/24

Employment Rate 4th Quarter
After Exit

The percentage of participants who are in unsubsidized employment during
the fourth quarter after exit from the program.

7/1/24 10 6/30/25

Median Earnings 2nd Quarter
After Exit

The median earnings of participants who are in unsubsidized employment
during the second quarter after exit from the program.

1/1/24t0 12/31/24

Credential Attainment Rate

The percentage of those participants enrolled in an education or training
program (excluding those in on-the-job training (OJT) and customized
training) who attain a recognized postsecondary credential or a secondary
school diploma, or its recognized equivalent, during participation in or within
one year after exit from the program. A participant who has attained a
secondary school diploma or its recognized equivalent is included in the
percentage of participants who have attained a secondary school diploma or
its recognized equivalent only if the participant also is employed or is
enrolled in an education or training program leading to a recognized
postsecondary credential within one year after exit from the program.

7/1/2510 6/30/26

Measurable Skills Gain

The percentage of program participants who, during a program year, are in
an education or training program that leads to a recognized postsecondary
credential or employment and who are achieving measurable skill gains,
defined as documented academic, technical, occupational, or other forms of
progress, towards such a credential or employment.

1/1/2410 12/31/24

Effectiveness in Serving
Employers: Retention with the
Same Employer

The Retention with the Same Employer measure determines if WIOA core
programs are serving the state’s employers by improving employee
workforce skills and reducing employee turnover. The state must report
Retention with the Same Employer in the second quarter and fourth quarter
after exit, and calculate it based on wage data for participants who are in the
fourth quarter after exit. To be included in the calculation, a participant must
have a wage record match with the same employer State Tax ID number for
the second and fourth quarters after exit, or supplemental wages with the
same Federal Employer Identification Number (FEIN) in the second and
fourth quarters after exit.
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Attachment II: Mid-Year Youth Performance Comparison: PY 2024-25 and PY 2025-26

Workforce Development System Mid-Year Comparison Scorecard

YouthSource Center System PY 2024-25 PY 2025-26
Metric forPeriod  performance  eTCEMtof O Performance _ FeTCentol
July 1, 24— Dec 31,24 July 1,24- Dec 31,24 July 1,25- Dec 31,25 July 1, 25— Dec 31, 25
WIOA Youth- Participants Served 1,050 1,743 166.00% 1,050 1,562 148.76%
WIOA Youth- Exiters 260 162
WIOA Youth- Enrolled in Education or Training 187 282 150.80% 116 100 86.21%
WIOA Youth- Job Placements 187 200 106.95% 116 542 467.24%
WIOA Youth- Education and Employment Rate - 2nd Quarter After Exit 72% 62.50% 86.81% 72% 48.91% 67.93%
WIOA Youth- Education and Employment Rate - 4th Quarter After Exit 72% 69.88% 97.06% 72% 54.13% 75.18%
WIOA Youth- Median Earnings 2nd Quarter After Exit $4,800.00 $4,652.51 96.93% $4,800.00 $5,722.34 119.22%
WIOA Youth- Credential Attainment Within 4 Quarters After Exit 58% 61.55% 106.12% 58% 55.39% 95.50%
WIOA Youth- Measurable Skills Gain 61% 11.08% 18.16% 61% 17.22% 28.23%
Youth Work Experience Programs PY 2024-25 PY 2025-26
Mid-Year Goal Mid-Year Mid-Year Goal Mid-Year
Metric for Period Performance :::f:: tG?)ZI for Period Performance :2:?:: ‘G(:)fal
July 1, 24— Dec 31,24 July 1, 24— Dec 31,24 July 1,25~ Dec 31,25 July 1, 25— Dec 31,25
Hire LA's Youth programs 646 224 34.67% 416 528 126.92%
LA Youth At Work 1,102 955 86.66% 630 963 152.86%
Youth Service Corps 1,349 2,957 219.20% 975 1,137 116.62%

Notes:
*In PY 24/25, LA:RISE included City GF + Measure H funding, whereas PY 25/25 only includes City GF.
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PY 2025/26
MID-YEAR
PERFORMANCE
SCORECARD

Youth Workforce Programs

WDB Youth Council Meeting
February 24, 2026

7\
wDB>

Workforce Development Board
City of Los Angeles

Page 2 of 20

PERFORMANCE SCORECARD

EWDD’s Annual Plan outlines Workforce Development System strategies and programming for youth,
including Opportunity Youth and individuals with barriers to employment. The ultimate objective of the
funded initiatives and services is to place such individuals into career-oriented positions and provide work
experiences and career pathways that lead to wages that support self-sufficiency.

The attached performance tracking sheets highlight the mid-year performance of the system’s key youth
programs during Program Year (PY) 2025-26:
e Workforce Innovation and Opportunity Act (WIOA) Youth Program
e Hire LA’s Youth
e LA Youth At Work
e Youth Service Corps Programs

—
N—

The scorecard provides performance data on the following metrics:
e Total number of participants served

e Total number of participants trained N
e Total number of job placements
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. WORKFORCE
(O PERFORMANCE RESULTS

Youth System Programs

HIRELAS «7 YOUTH \A

source k SERVIGE CORPS la. youth at work

ssssssssssssssssssss
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WIOA YOUTH PERFORMANCE

Local Measures
e Enrollments: During PY 2025-26, the WIOA Youth Program had a mid-year enrollment goal of 1,050 and

served a total of 1,562 youth (meeting 148% of enrollment goal)
e Enrolled in Education or Training- 100 youth
e Y0b Placements- 542 youth

Federal Measures

Youth Services .

3 Cumulative

Cumulative Aiiiiat Pereany o]

Q1 Q2| Gt _fo; Performance  period Goal
Metric . July 1, 25- Oct 1,25-| Perio (unduplicated,
no.  Metric Sept30,25  Dec31,25 (Q1-Q2) PY 2025-26)

4 Exit-Based Outcomes (Local and Federal Measures) : _ |

4.2 WIOA Youth- Education and Employment Rate - 2nd Quarter After Exit 79.82%  18.00%) 72% 48.91%
4.4  WIOA Youth- Education and Employment Rate - 4th Quarter After Exit 65.38%  42.88% 72% 54.13%
4.5  WIOA Youth- Median Earnings 2nd Quarter After Exit $3,644.68 $7,800.00]  $4,800.00 $5,722.34
4.6  WIOA Youth- Credential Attainment Within 4 Quarters After Exit 46.00% 64.77%) 58% 55.39%
4.7  WIOA Youth- Measurable Skills Gain 21.04%  13.40%| 61% 17.22%
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WIOA Youth Participant Summary- PY 2025/26, Q1-Q2

Participation Characteristics Summary
Gender

Female

Male

Did not self-identify

Age

14-18

19-21

22-24

Race/Ethnicity

Ethnicity Hispanic or Latino

American Indian / Alaskan Native

Asian

African American / Black

Hawaiian Native / Other Pacific Islander

White

781
777

698
562
302

1134
17
22

340

123

Barriers

Disabled

English Language Learner

Single Parent (including single pregnant women)

Offenders

Homeless

Runaway Youth

Pregnant / Parenting Youth

Youth Requires Additional Assistance
Basic Literacy Skills Deficient

Youth in, or aged out of, Foster Care
Low Income

TANF

State or Local Income-Based Public Assistance (General Assistance)

Supplemental Nutrition Assistance Program (SNAP)

Foster Child (State or Local Payments are Made)

Youth living in the High-poverty Area

Youth Receives or is Eligible to Receive Free or Reduced Lunch

WIOA Youth- What occupations are we training in?

Date range

Total/All t ONET Training
Architecture/Engineering
Art/Design/Entertainment/Sports/Media
Business/Financial Operations Managers
Computer/Mathematical Science
Construction/Extraction
Education/Training/Library

Healthcare Practitioner/Technical
Healthcare Support

Not Available

Office/Administrative Support

Personal Care/Service

Production

Protective Support

Transportation/Material Moving

April 01, 2024 - September 30, 2024

142 124
1 R
1 R
1 R
1 R
17 -
2 R
- 4

34 26
31 23
2 R
3 4
1 -
43 65
4 1

Note: Most recent available data from FutureWorks Dashboard for PY 2024/25.

October 01, 2024 - March 31,2025

Page 5 of 20

84
68

14
329

83
121
1476
92
1364
79

31
328
75

536
93

Page 6 of 20
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Page 7 of 20
WIOA Youth- What industries are hiring our participants?

Employed 2nd Qtr Post - First  Employed 2nd Qtr Post - Average Earnings 2nd Qtr  Average Earnings 2nd Qtr Post -
Title 2 Quarters Most Recent 2 Quarters Post - First 2 Quarters Most Recent 2 Quarters
April 01, 2024 - September  October 01, 2024 - March 31, April 01, 2024 - September  October 01, 2024 - March 31,
Date range 30, 2024 2025 30, 2024 2025

All NAICS After Exit ! 695" 299" $5,551.14" $6,084.94
Accommodation and Food Services 116 43 $5,124.00 $6,817.84
Administrative and Support and Waste¢ 119 49 $5,022.83 $6,252.04
Agriculture, Forestry, Fishing and Hunti 4 3 $9,234.75 -
Arts, Entertainment, and Recreation 23 4 $4,781.91 -
Construction 16 4 $8,962.31 $9,348.75
Educational Services 24 11 $5,603.54 $4,855.82
Finance and Insurance 2 2 - -
Health Care and Social Assistance 119 57 $5,350.92 $5,350.46
Information 13 6 $7,170.38 $3,868.50
Manufacturing 3 8 - $6,696.38
Other Services (except Public Administr 34 17 $4,644.82 $4,854.35
Professional, Scientific, and Technical S 18 3 $5,323.67 -
Public Administration 38 8 $6,551.92 $5,935.63
Retail Trade 110 56 $4,426.97 $5,164.82
Transportation and Warehousing 21 9 $7,333.76 $2,613.22
Wholesale Trade 13 2 $6,409.92 -
Not Available 18 14 $6,321.83 $6,708.43

Note: Most recent available data from FutureWorks Dashboard for PY 2024/25.

Page 8 of 20
(]
Youth Work Experience Programs
Youth Services

Cumulative Cum:lativel

nnua f

Q1 Q2 ! .for Performance pZﬁroc;gol;
Metric % July 1, 25— Oct 1,25- Period {unduplicated,
no,  Metric Sept30,25  Dec31,25 (Q1-Q2) PY 2025-26)

LA City General Fund

32  Hire LA's Youth Enrollments* 346 182 416 528
33 EVOLVE Enrollments 25 16 50 41

3.4  Vision Lab Enrollments 32 45 100 T, 77.00%
LA County Grants

35 LA Youth At Work (Y@W) Enrollments 613 350 630 963[152.86%
Workforce Innovation and Opportunity Act (WIOA) Discretionary Grants | |
3.6  Certified Peer Specialist Demonstration Project Enrollments 18 0 23 18 78.26%

Note: Hire LA's Youth includes multiple funding sources and enrollments from YouthSource and Non-YouthSource Centers.
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Youth Work Experience Programs

Page 9 of 20

Enrollment Status
1200
1000
800
600

400

Number of Participants

200

Status

Complete Enrolled Finished WEX Incomplete

DeEnrolled

Enrollment Status Bar graph is for City GF/County combined enrollments as of 2/23/26.

e "ENROLLED" are active participants.

e "FINISHED" participants are those that completed 80% or all hours for the program.

e "WEX-Incomplete" participants are those that completed 20%-79% of the program and dropped unexpectedly.

Hire LA’s Youth

Page 10 of 20

City General Fund Enrollment Progress

Data Source: HIRE LA Platform
125% B Stasius mW 60% Goal- YTD
100% 111%

96%
g 100% 100%  100%

100%

75%

50%

25%

Status

108%
100%
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Hire LA’s Youth Worksite Placements- Industry and Sectors

Row Labels - Sum of Record Count =Management of Companies and Enterprises 1
Accommodation and Food Services 4 Private/For-Profit 1
Large Non-Profit 2 Other Services (except Public Administration) 24
Non-Profit 2 Government 1
Agriculture, Forestry, Fishing and Hunting 2 Non-Profit 13
Non-Profit 1 Private/For-Profit 10
Private/For-Profit ) 1 Public Administration 4
Arts, Entertainment, and Recreation 21 Government 1
Government ] 1 Non-Profit 3
hz;rs}epl:l;;—Proﬂt 12 Rea! Estate and ﬂental and Leasing 2
Private/For-Profit 2 Private/For-Profit 2
Construction 3 Retail Trade 47
Large Non-Profit 1 Non-Profit 6
Non-Profit 2 Private/For-Profit 41
Educational Services 39 (blank)
Government 5 Grand Total 163
Large Non-Profit 2
Non-Profit 31
Private/For-Profit 1
Health Care and Social Assistance 16
Large Non-Profit 4
Non-Profit 8
Private/For-Profit 4
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LA Youth At Work

Status
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LA County WBL Enrollment Progress

Data Source: Power Bl

125.00% 50 M Status  ® 80% Goal - YTD
106% 107% 105%

102%

100%  100% 100%

100.00%

75.00%

50.00%

25.00%

0.00%
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Youth Service Corps Programs Page 13 of 20

Workforce Development System Scorecard

Reporting Period: January 1, 2025 December 31, 2025

Youth Service Corps (formerly Californians For All)
Cumulative Cumulative
Goal for Annual Percent of
’ Period  Performance  pgrigd Goal
Metric = Jan 1,25 April 1,25 July 1, 2025 0ct 1,25 (Calendar Year (unduplicated,
No. Metric Mar31,25 June30,25 Sep30,2025  Dec31,25 2025) CY 2025)
5 Customer Flow/Services
Total Youth Service Corps Enrollments 1,149 260 875 100 2274 2,384 N0 845
Youth Service Corps Programs
51  Angeleno Corps Enroliments 281 0 346 12 700 639
52  Clean LA - Bureau of Public Works Enroliments 74 1 0 0 50 75
53 Digital Ambassadors Enroliments 17 6 2 2 22 27
54  Early Childhood Education - Student Advancement Project Enrollments 53 22 20 1 100 96
55 LA City Pathways for Youth - Recreation and Parks (RAP) Enrollments 14 3 59 3 75 79
5.6 LA Community College - City Pathways Enroliments 63 8 I 4 g 92
57 LA Community Composting & Food Recovery- Bureau of Public Works E 0 0 9 0 15 9 60.00%
58  LARiver Rangers - Bureau of Public Works Enrollments 10 0 17 10 43 37
59  LARISE Youth Academy CFA Enrollments* N 70 21 10 111 132
510 LARISE Youth Academy CFA Enrollments in Transitional Employment* 1 34 65 9 1 ] 119
511 LARISE Youth Academy CFA Co-Enrollments with WIOA* 24 40 9 2 56 75|
512 Operation Flame Wildland Firefighting Academy Enroliments N 32 17 19 75 99
513 Pathways to Childcare Enrollments 0 3 2 2 60 7
515 Student 2 Student Enroliments 508 29 203 10 600 750
516 Summer Night Lights - Recreation and Parks (RAP) Enroliments 0 1 82 1 110 84 76.36%
5.17 Teen Parent Prosper Project Enroliments 7 5 5 7 25 24
518 Youth and Community Harvest Internship Project Enroliments 25 6 1 8 42 40
6 Outcomes
6.1 Total Youth Service Corps Work Experience Placements 1,149 260 875 100 2,274 2.384_
Page 14 of 20
Youth Service Corps
Completion Rate and Sector Focus Area Demographics
Percentage Gender
Enroliments Slots Completed e Female-62%
i : _ 260
e 997 1014 98.32% 7 Wkl - 27
e e Non-binary - less than 1%
Education 901 630 143.02% e Decline to Answer - less than 1%
Focus Area:
Housing Authority 131 111 118.02%
Focus Area: Climate 115 93 123.66% Race
Focus Area: Food O HISpanIC/LatInO - 67%
Insecurity 4 i B s e Black/African American - 17%
nggﬁtﬁg%uth 24 25 96.00% e White - 3%
Focus Area: Digital e Asian-2%
Hosaas z z e  Multiracial - 8%
2244 1952

o ) e No Response - 3%
*Original slot allocation at contract start: 1671
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PY 2025-26 PROGRAM HIGHLIGHTS

WIOA Youth has met 148% of enrollment goal, serving a total of 1,562

participants.

e Hire LA's Youth has met 127% of enrollment goal, serving a total of 528 youth
placed into work experiences.

e LA Youth-At-Work has met 152% of enrollment goal, serving a total of 963 youth
placed into work experiences.

e Youth Service Corps Programs have met 104% of enrollment goals, serving a total
of 2,384 youth placed into work experiences.

e At Mid-Year in Q2, Youth Workforce System programs served a total of 5,194

youth, it placed 542 youth into employment, and enrolled 100 youth into

training.

Page 16 of 20

DATA LIMITATIONS

o We currently have no data on tier advancement and limited data on enrollments by tier.
The division has not finished implementing the Tiered system for Youth Services. While we
have introduced the tier assessment, we do not have a complete curriculum and do not
currently track enrollments by tier systemwide (pending funding availability).

o Service Providers require ongoing technical assistance around performance reporting
and follow up services to ensure accurate participant reporting in CalJOBS.

e Limited functionality when reporting Sectors - CalJOBS was not originally designed with
sector-specific analytics. It is currently difficult to sort participant employment and
training outcomes by detailed industry sectors, such as NAICS codes. This limitation
requires significant manual work or external data reconciliation to generate the necessary

reports.
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Hire LA Enrollments by Tier

Since we are not currently enforcing the Tier System, case managers are not verifying tier placement and we
do not currently track enrollments by tier systemwide. However, limited data is provided below.

The table below highlights Tier placements for Tiers 1, 2, 3.

1 930
2 264
3 278
(blank) 98
Grand Total 1570
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Mid-Year Comparison: WIOA Youth

Workforce Development System Mid-Year Comparison Scorecard

YouthSource Center System PY 2024-25 PY 2025-26

Metric S e e perel e L
July 1, 24— Dec 31,24 July 1, 24— Dec 31,24 July 1, 25- Dec 31,25 July 1, 25— Dec 31,25

WIOA Youth- Participants Served 1,050 1,743 166.00% 1,050 1,562 148.76%

WIOA Youth- Exiters 260 162

WIOA Youth- Enrolled in Education or Training 187 282 150.80% 116 100 86.21%

WIOA Youth- Job Placements 187 200 106.95% 116 542 467.24%

WIOA Youth- Education and Employment Rate - 2nd Quarter After Exit 72% 62.50% 86.81% 72% 48.91% 67.93%

WIOA Youth- Education and Employment Rate - 4th Quarter After Exit 72% 69.88% 97.06% 72% 54.13% 75.18%

WIOA Youth- Median Earnings 2nd Quarter After Exit $4,800.00 $4,652.51 96.93% $4,800.00 $5,722.34 119.22%

WIOA Youth- Credential Attainment Within 4 Quarters After Exit 58% 61.55% 106.12% 58% 55.39% 95.50%

WIOA Youth- Measurable Skills Gain 61% 11.08% 18.16% 61% 17.22% 28.23%
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Mid-Year Comparison: Work Experience Programs

Workforce Development System Mid-Year Comparison Scorecard

Youth Work Experience Programs
Metric

Hire LA's Youth programs

LA Youth At Work
Youth Service Corps

PY 2024-25 PY 2025-26
ool MY o MO0 WY et
July 1, 24~ Dec 31,24 July1,24- Dec 1,24 Feriod Goal July 1, 25- Dec 31,25 July 1, 25~ Dec 91,25 Feriod Goal
646 224 34.67% 416 528 126.92%
1,102 955 86.66% 630 963 152.86%
1,349 2,957 219.20% 975 1,137 116.62%
Page 20 of 20

THANK YOU
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Workforce Development Board
City of Los Angeles

DATE: February 24,2026

TO: Workforce Development Board (WDB)

FROM:

SUBJECT: Horizons 32K Year 1 Progress Presentation

REQUESTED ACTION:

BACKGROUND:

ADDITIONAL BACKGROUND:

ATTACHMENTS:
Description
o Item6 - LA City Youth Council Mtg 2.24_2sl|
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HORIZONS 32K
STRATEGIC

HORIZONS 32K
FOUR YEAR IMPACT:

Reduce the number of young adults
experiencing disconnection from
school and work in LA County

by 22% or 32,000 by 2028.
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PATH TO REDUCING DISCONNECTION

LAP3

HORIZONS 32K
STRATEGIC
PLAN

150000
12.9
0,
140000 12%
9
o
s
=§ 130000
o 11%
: -
a 32K
120000
v
110000
2020 2021 2022 2023 2024
Year

@ Current OY%

2025

@ 2028 Target OY%

2026 2027 2028 2029

YOUTH DISCONNECTION IN LA COUNTY

178,344

153,457

2015

136,350

2016

123,000+

Total Disconnected Youth in LA
County

156,181

143,463
141,328

127,925
118,299

2017 2018 2019

Key Insight:
Pandemic caused a temporary spike, but
long-term recovery is still ongoing.

(12%)
139,516 (11%)

I 123666

2022 2023

LAP3

HORIZONS 32K
STRATEGIC

Post-Pandemic
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YEAR ONE PROGRESS

Launch of Horizons 32K Youth Advisory Council
* 16 Young Leaders
» 43 paid opportunities - Panels, Focus Group, Conferences

5 Stewardship Board Meetings
» 20 partners across LA County & Youth Advisory Council

3 Impact Initiatives
 High School Transitions
» Earn & Learn
» Holistic Supports

Data Convening & Development Data Dashboard
» Population & Trend Level Data

Layer 1| Our Why The Opportunity Youth Ecosystem

—/

The OY system in LA County is an interconnected ecosystem -
education, workforce, housing, health, and community supports all must work together.

Youth outcomes can’t be moved by single programs; reducing disconnection requires these systems aligning in concert

L‘ ‘P 3 Layer 2 | The How Horizons 32K Strategic Pillars
HORIZONS 32K
STRATEGIC
PLAN
H O rl ZO n S Innovation & Data-Driven Policy & Cross-Sector Collaborative
Continuous Common Agenda Advocacy Coordination Infrastructure &
3 2 K Improvement Youth Advisory
Council
I m p a Ct CLayer 3 | The What & Who Level of Contribution for Implementation)
‘ — Backbone Led L _. Partner Led | — Ecosystem Led
Efforts directly Partner initiated efforts that Broader, population-
convened, advance H32K goals. level shifts influenced
facilitated, or by larger influences
coordinated by Horizons partners identify such as government
OYC to align efforts they are leading and budgets,
strategy, data, and have aligned with Horizons. local/state/federal
policy. policies and plans etc.
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H32K YOUTH
ADVISORY COUNCIL

OY Systems Change Demonstration Project
* Recruiting youth in healthcare pathways to improve
programs

High School Transitions Impact Initiative
* Engaging young leaders with experience in
alternative schools

Horizons 32K Youth Advisory Council
* Advocating to preserve youth programming
» Setting shared goals to support economic mobility
* Partnering with the stewardship board

IMPACT INITIATIVES

y <11

High School
Transitions

Advocate for
systemic changes to
improve transitions
to postsecondary
education & career
training after high
school

Expand access to
apprenticeship, work-
based learning &
nondegree training
pathways that lead to
employment.

LAP3

STRATEGIC
PLAN

i
N4

Holistic
Supports

Improve coordination
of holistic supports
and connections to
supportive adults to
improve reconnection
& persistence in
education, training &
employment

LAP3

HORIZONS 32K
STRATEGIC
PLAN
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HIGH SCHOOL
TRANSITIONS

Reduce youth disconnection among 18-19
year-olds in L.A. County by pursuing systemic
strategies focused on bolstering the transition
from high school to a full range of
postsecondary and training options with
stackable ladders to economically mobile
careers.

V <IE

High School
Transitions

e L T T R PR P R Y

é britebound 1 ‘!.,!:

THE BRITEBOUND CENTER FOR
CAREER NAVIGATION AT JFF
INVITES YOU TO A DAY
FOCUSED ON

CAREER NAVIGATION
FOR YOUNG PEOPLE ATTENDING
ALTERNATIVE SEHOOLS

TUESDAY, FEBRUARY 3
9:00AM-3:00PM PST
CO-HOSTED WITH:
UNITE-LA, Los Angeles Unified School District, Los Angeles

County Economic Development Corporation, Los Angeles
Community College District, and LAP3

7\\/ unreLa LAUSD @ ios nemes couery

-~ UNIFIED

LUNCH TO BE PROVIDED

y <

High School
Transitions

LAP3

HORIZONS 32K
STRATEGIC
PLAN

Photo by Allison Shelley/Complete College Photo Library

HIGHLIGHTS

Over 60 K—12, community college, and
workforce leaders participated

Shared sense of urgency & alignment to
prioritize HS transitions for continuation
school students

Shifted mental mindsets of Alt Ed schools
from “last chance” settings to spaces
offering personalized, flexible, &
innovative learning environments

Explored opps to partner on AB 542

implementation | AP3

HORIZONS 32K
STRATEGIC
PLAN
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Challenges with Career Navigation High Schaol

Transitions

é Y

Majority (75%) of young
people do not know their
post high school education
and career plan

Many young people express more
worry about the cost of education
than the ramifications of a low-

paying job

Young people (and their parents) are more
confident in understanding how to get
a job directly after high school or pursue a
traditional 4-year degree than they are in
understanding other post-secondary pathways

Young people are more likely to worry

about layoffs and the negative impact

of Al on future employment and career
opportunities than older workers

LAP3

HORIZONS 32K
STRATEGIC

Source: Britebound Center for Career Navigation at JFF PEAN

«2. | LAUSD Educational Options

Continuation High Schools
Credit Recovery

Community Day Schools
Expulsion Placement

Independent Studies
1 Traditional and 6 Virtual
Academies for various needs

Opportunity Schools
Behavior/Attendance Intervention

Los Angeles Unified
School District

2 Pregnant Minor Support

Educational Options

Home Hospital
Temporary medical and

RAALAE

psychiatric disability
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High School
Transitions

Opportunities to

Improve HS College Enroliment

Transitions for
Students in .
Alternative Schools o
by expanding ©
access to »
Apprenticeship & 2

Non-Degree
Credentials LAUSD HS Options

m 2-Year (%) 4-Year (%)

California Assembly Bill 542 (2025 -
Prior Law 2026), authored by Assemblymember
Continuation schools were required to Celeste Rodriguez, authorizes

operate 180 days a year, a schedule continuation high schools to offer youth
workforce development programs for
credit on one or two weekdays, provided
students maintain at least 15 hours of
weekly class attendance.

that compelled students to attend
classes five days a week, for a minimum
of three hours a day (15 hours per
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wd Key Details of AB 542

Purpose: To enhance vocational training
opportunities and career readiness for students
in continuation education.

* Structure: Programs can be integrated into the
school week, offering paid or unpaid on-the-job
experience.

« Partnerships: Schools must partner with adult
education, community colleges, or industry-
recognized certification entities.

« Requirements: Students must still meet the

minimum attendance requirements for their

regular, required coursework.

DREAM LY

NGELES,
o ’V
&

+2. LAUSD | Dream It, Achieve It

The primary goal of AB 542 is to provide programs that focus on
industry-recognized skills and certificates to support students in obtaining
skills for “livable wage” jobs following graduation.

Youth workforce development program
providers should be aligned to Los Angeles
County’s key priority industry sectors, such as:

Entertainment and Media
Aerospace and Defense
Healthcare

Technology & Innovation
International Trade & Logistics
Construction

Tourism & Hospitality
Advanced Manufacturing

O O 0O 0O o o o o

50
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High School
Transitions

B

Photo by Allison Shelley/Complete College Photo Library

EMERGING STRATEGIES

1. Bridging: Develop programming after earning a HS
diploma/GED to create warm handoffs to
training/employment

2. Occupational training: Partner with Adult Ed and/or
workforce development system to expand access to
occupational training and work-based learning for Alt Ed
students (especially via AB 542)

3. Nondegree pathways: Improve awareness and
navigation of programs offering shorter-term certifications to
enter into the workforce, and their career ladders, starting
with healthcare pathways

Increase paid work-based learning
experiences, creating streamlined pathways
from career to employment through:

» Work-Based Learning Programs
 Regional Learning and Adaptation
 Systems Alignment Lob3

STRATEGIC
PLAN

Photo by Allison Shelley/Complete College Photo Library
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OPPORTUNITY YOUTH
DEMONSTRATION PROJECT

A regional demonstration of applied systems change to improve Opportunity
Youth access, navigation, and persistence in education-to-career pathways—
beginning with healthcare sector.

The work focuses on removing system-level barriers, leveraging youth voice and
real-time data, and strengthening cross-sector collaboration aligned with CA's
Master Plan for Career Education and Horizons 32K.

Participants aim to:
» Address key barriers (e.g., enroliment delays, unclear navigation, or
disconnected supports)
+ Test new solutions through design cycles of inquiry (e.g., redesigning
the intake process, aligning earn-and-learn models)
* Receive technical assistance, youth personas, data tools, and shared
learning around the Design Thinking Process and Human-Centered Design.

OPPORTUNITY YOUTH
DEMONSTRATION PROJECT

Timeline: September 2025 - May 2026

Key partners: WestEd Center for Economic Mobility, Labor and
Workforce Development Agency, Coalition for a Skilled Workforce,
UNITE-LA, OYC

Project Teams:
» Goodwill SoCal & LA Mission College - Preparing OY for
occupations in EKG & Pharmacy Tech
» EMS Corps - Preparing OY for occupations in Emergency Medical
Services
* UNITE-LA My Pathway to Health - Preparing OY for occupations in
Community Health Worker & Medical Assisting

Page 38 of 57
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% WORKSTREAMS (&)

Expanding efforts to Long Beach:

Scaling our work for QY across the
county, and in the second largest city

in LA County

Launched a Data Report on OY to
aid in understanding the current "~ \
landscape and to inform strategies B oo

OPPORTUNITY YOUTH IN
THE CITY OF LONG BEACH

Piloting a peer navigator model with Sl SR

LBWIN

Holistic
Supports

LAP3

HORIZONS 32K
TTTTTTTTT

Photo by Allison Shelley/C:
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Supports

Photo by Allison Shelley/Complete College Photo Library

cross-system convenings are
building frontline and management staff capacity, equipping them
with tools, practices, and partnerships to engage and support OY.

Platform for networking and
resource sharing for opportunity youth across each SPA.

the County's coordinating body for efforts to prevent
youth and young adult disconnection

building partnerships across sectors to
scale and improve mentoring for systems-involved youth across
the Los Angeles region.

PARTNER LED IMPACT

Partner initiated workstreams that advance H32K goals.

DCFS Youth Engagement Section & LA City Mayor’s Office
Workforce Navigators

LAUSD DACE
Career Empowerment Summer Academy

LA City Mayor’s Office
City of LA Apprenticeship Ecosystem

EWDD & Miguel Contreras Foundation
Know Your Rights Youth Ambassador Program

LACCD & EWDD
Youth Source Center Navigator Program LAP3

HORIZONS 32K
STRATEGIC
PLAN
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A LOOK AHEAD

Data Dashboard Preview

Workstream& Partner Highlights at upcoming Youth Council Meeting

Next Stewardship Board Meeting: Friday, March 13, 2026

LAP3

HORIZONS 32K
STRATEGIC
PLAN

»
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Workforce Development Board
City of Los Angeles

DATE: February 24,2026

TO: Workforce Development Board (WDB)
FROM:

SUBJECT:

REQUESTED ACTION:

BACKGROUND:

ADDITIONAL BACKGROUND:
ATTACHMENTS:

b

Description
Item 7 - CTE and LL Overview for WDB Youth Council - 2sl

Page 42 of 57
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petruction | AUSD
.CTE

{ LINKED
— LEARNING

Career Technical Education &

EistE Linked Learning
(& @ Esther Dabagyan, Administrator
Eﬁi

https://tinyurl.com/CTELAUSD2026

Purpose
To provide an overview of CTE and Linked Learning at

LAUSD secondadry schools

Agenda
Strateglc Plan and California Dashboard Alignment
2. What is CTE and it's landscape in LAUSD?
. Work Based Learning and Dual Enroliment
Case Studies
Pre-Apprenticeship/Youth Apprenticeships
Q&A
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Pillars and Priorities

. High Quality
Academic Excellence

S , ,
mirucion [ AYSD (CTE [ [EARninG

College and Career
Readiness

PILLAR 1 ‘

Enriching
Experiences

Eliminating
Opportunity Gaps

College and Career Readiness | Academic

Excellence

MEASURES OF SUCCESS
By 2026, we will:

v’ Increase to 70% the percentage of students
in a graduating 9th- to 12th grade cohort
demonstrating college and career
readiness with a “C” or better on A-G
approved courses (from 41.8% in 2020-21)

\/ Increase the four-year cohort graduation
rate to 93% (from 81.6% in 2020-21)

v/ Increase the percentage of students
enrolled in Advanced Placement courses to
30% (from 25.3% in 2020-21)

v Increase the percentage of students who
complete career technical education
sequences to 27% (from 15.3% in 2020-21)

RESOURCES
Advanced Placement

Los Angeles Unified Linked Learning

o
o
O GEARUP4 1A
O Guiding Postsecondary Success
o

Division of Adult and Career Education

k/\dvanced Learning Options
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What is Pathway Completion? .’@TE "»‘

To be considered a CTE pathway completer, a high school
student must graduate and:

e Complete a 2-course sequence in the same pathway (20
credits).

e Achieve a final grade of D or better in the concentrator course.
Achieve a final grade of C or better in the capstone course.

Division of
Instruction

LAUSD QTE  LINKED

UNIFIED == LEARNING

California School Dashboard

California’'s K-12 accountability system uses multiple measures
to assess how local educational agencies (LEAs) and schools
meet student needs. Results are reported in the California
School Dashboard, where CTE pathway completion is part of the
College/Career Readiness measure.

Six state measures allow for comparisons across schools and districts.

Academic = :
[% Performance @1
_— RS

@ Chronic
= Absenteeism

College/Career | (2 English Learner
Readiness S Progress

2 TN

High School
Graduation Rate

2 Suspension
N\ Rate

UNIFIED = LEARNING
Page 45 of 57
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Career Technical Education - Linked Learning Overview

86.1%

Socioeconomically
Disadvantaged

Ui 398,487

LAUSD TK-12 Students

38,970 439

Students enrolled | /|  Pathways
in CTE Pathways J

LAUSD =— (@CTE (I [INKED

UNIFIED = LEARNING

Strategic Priorities

L ”
" s« \ L.Pathway S.pecmc Industry Priority Industry Sectors
{ Partnerships -
i « Internships “ Energy, Environment,
\"T/ « Long term one-on-one engagement Utilities
\ : lnformatign, .
(=) | 2Industry Certifications that ,‘ ?:cmh:;‘i'gg;"“o” and
X lead to Jobs

. ’ ~ Health Science and
o "~ - Medical Technology
/ \ . L3
3. Post Secondary Pipelines Education, Child

K-12 CTE DE courses — CC
Certificates — AA — Four Year
/ Degrees in less time!

LAUSD

UNIFIED

:
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Whatis CTE?

Career Technical Education - Overview

( :
- {AL Whatis K-12 CTE?

Agriculture & Energy, Envnronment
Natura Resources & Utilities
Arts, Media & Information & ‘g
Entertainment Technologies

<N ~ . Minimum of 2 | y
> sequenced CTE Arts, Media & ) Engineering& | |\ ‘
S courses inan Entertainment (Al Architecture & / C
. industry pathway . Butildint & 15 Indu stry Manufacturing &
‘ . ons rTurZ dzr; [ Product Development ——
Y- Embedded technical Sectors-58 | h
= training/ Business Pathways e
©y ) certifications, & Finance determined by CDE

\ work-based learning

& dual enroliment
91 (9=
@)
N

e g—

High School program
of study

Marketlng, Sales & v
Services
Public Services Isal
=) Transportation / ' \_/
Fas[\ion & Interior =

Design
Hospltuhty, @

Recreation

Business & Finance =
Health Science &
Medical Technology

Education, Child &
Family Services

o<

@ CTE Courses are taught by CTE Credentialed Teachers with industry experlence

LAUSD

UNIFIED

= LINKED
(e e ARRING
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WNCELES Uy,
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s, Division of Instruction

+2 LAUSD CTE | Pathway Features

Division of Instruction

LAUSD CTE | Pathway Landscape

Arts Media and Engineering and
%2 Entertainment Architecture
Design, Visual, and Media Arts (52) Architectural Design (11)
Performing Arts (22) Engineering Design (37)

Production and Managerial Arts (61) ,
(). Education, Child Development

5B and Family

Child Development (7)

Education (3

Fashion Design and Merchandising (4)

Personal Services (1)

Q&% Health Science and

_ Agriculture and Natural
=©3 Resources

Agriscience (3)
Animal Science (6)
Ornamental Horticulture (12)
Plant and Soil Science (4)

Medical Technology

I“/_"]/@) Business and Finance

5 Biotechnology (12)
gi‘ﬂ:gi; g:;?ciesnzg)n t(10) Mental and B(eh(;vioral Health (3)
Patient Care (35

International Business (2)
Building and Construction
Trades

Cabinetry, Millwork, and Woodworking (7)
Residential and Commercial Construction (5)

LAUSD (cre L LR

Public and Community Health (1)
Hospitality, Tourism
and Recreation

Food Service and Hospitality (21)
Hospitality, Tourism, and Recreation (1)

Division of
Instruction

Information and Communication
Technologies

Games and Simulation (3)
Information Support and Services (3)
Networking (4)

Software and Systems Development (49)

Manufacturing and Product
Development

Graphic Production Technologies (5)
Machining and Forming Technologies (5)

| Marketing Sales and Services
Entrepreneurship/Self Employment (7)

Professional Sales (1)
Public Services
Emergency Response (4)

Legal Practices (5)
Public Safety (5)

f=| Transportation
Operations (1)

Structural Repair and Refinishing (1)
Systems Diagnostics and Service (11)

12
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Division of Instruction

+2, LAUSD CTE | Certifications Offered

Arts, Media &
4 Entertainment

@ Adobe Certified Professional lcite: 1]

© ToonBoom (Harmony or
Storyboard) late: 1]

& CPR/AED Icte:1]

@ OSHA 10 leite:1]

& FAA 107 lcite:1]

‘ Education, Child Development T
& Family.Services ‘ "--' Interior Design

& CPR/AED/BLS leite: 1)
@ ICEV: NOCTI Child Ed., teaching lcite: 1]
Health Science &

' Medical Technology 2 Recre

< Certified Personal Trainer (CPT) (NHA, State Food Safety (and iCEV) -
ICEV) ldte:2] Food Manager Card Icite:2)
Patient Care Technician Assistant lcite:2] OSHA 10 [ciie:2)
CPR/AED/BLS [cite:2| AMSA Food Safety and Science
OSHA 10 ldite.2] (iCEV) [cite:2]
MOS Excel for Biotechnology lcite: 2]
State Food Safety (and iCEV) - Food
Handler Card ldite’2)

Agriculture
Natural Resources

Yo

@ [lrgto%ﬂ Ag Biotech, Floriculture Greenhouse
([

@ Certiport Project Management lcite: 1]
@ Food Handlers Card (Farm to Table) Icite: 1]
@ Food Managers Card (Farm to Table) lette: 1]

= /. Leadership
Common Services

© CPR/AED [cite 1]
@ OSHA 10 [ote:2]

g‘ﬁ': Marketing, Sales & Service

CEV - Marketing, NOCTI Retail

| @
‘ Merchandisina [cite: 3]

A

@ OSHA 10 leite:1]

‘

I.’l’lé Business & Finance
@ OSHA 10 [cite:1] Intuit - QuickBooks; Bookkeeping;
Design for Innovator kite: 1]
{C3 P]igital Literacy Global Standard 6
cite: |
Microsoft Office Specialist lcite: 1] ”
ICEV - MOS, NOCTI: Accounting, \
Admin Asst, and more lcite: 1]
Microsoft Certified Fundamentals icie: )

Engineering and
Architecture

ACU (Autodesk) lcite:1]
@ OSHA 10 [cite:2]

- — Fashion &
8™ interior Design

@ OSHA 10 feite:2]

Information &
Communication
Technologies

@ Cisco Certified Support of % Manufacturing &
Technician lete:2] A Product Development
& Apple - APP Development leite: 2| -
@ Uﬁﬂy Certified Use,rfci,e 2l G Aﬁ%fgr GPT pathways (Certiport)
@ Microsoft Office Specialist lcite: 2 @ ZJSHA 10 lete:2
@ ICEV - MOS, NOCTI Business ’
Info Processing lcite:2) ==
@ IC3 GS6 lcite:2| -
=
1

© ASE: ASE Entry Level [cite:3]

@& ICEV: NOCTI diesel, engine, heavy
egpmt (cizm]

@ OSHA 10 |dee3)

-

Transportation

© CPR/AED/BLS [cite:3]

@ ICEV - NOCTI Criminal Justice; \
FAA 107 [cite: 3]

Work Based Learning and Dual

Enroliment
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CONVENTION

e Pk
!xﬂ
Industry

LAUSD Career - Job Fairs Over 1000 involvement
Guides for every _ Students earn (150 seniors  paid internships embedded within
8th grader industry-recognized  gttended this year project based

certifications in CTE  gqucators of units

courses: Tomorrow)
over 6,000

Div H()f LINKED
CTE students st k,&USD CTE 1= LEARNING

What is Dual Enroliment?

Dual Enroliment (DE) courses T
are college courses offered to \ - ~
high school students. -

They are part of the students’
regular instructional day.

The courses are taught by
college professors.

Students receive dual credits
for college and high school

graduation. on of LINKED
eienor| LAUSD (cTE L LEARNING'
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((CTEI LEARNING

CASE STUDIES

Roosevelt HS - Two Gold Certified Pathways:
Biotechnology & Legal Practices

Partnerships

Ellison Institute

St John’s Wellness Center
Homeboy Industries

LA County Courthouse

Pathway Aligned Activities

Debates & Guest Speakers

Work Readiness & Mock Interviews
Expungement Clinics & Mock Trials

 J
 J
 J
e Industry integration into PBL units
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Van Nuys High School - Systems Diagnostics &

Service (Automotive) Pathwa

Partnerships \/ : =
e Galpin Ford : T |

Certifications
e NC3/Snap-On Instructor of the
Year
e #] certificate issuer for any high
school in the US

Pathway Aligned Activities

e Exploring pre-apprenticeship
and dual enralllment with Pierce
Collegg

LINKED
LEARNING

Bravo HS - Gold Certified Patient Care Pathway

Partnerships
e LA County USC Medical Center i N
e USC Keck Hospital i
e LA Women's Center

Pathway Aligned Activities
e CTE Course Practicum : APREEE i
e PA Mentorship LOS A u-s-jfv%h
e Internships —

e Advisory Bodro

MCTEI LINKED

LEARNING
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Carson Academies of Education and
Empowerment - Child Development Pathwa

Partnerships
e Beyond the Bell

Dual Enroliment (Harbor College)
e Up to 19 units within pathway

Pathway Aligned Activities
e Practicum at Dolores Ave
Elem.

7 LINKED
(@ 7
( CTEI LEARNING

Proposed Pre-Apprenticeship
and Youth Apprenticeship
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Youth Apprenticeships

DISTRICY

7V Cories”

The Career Apprenticeship Bridge (CAB) Model

e CTE and DE Courses as related y
instruction
A [ @
e Paid internships as training \3(,0“6: = e
. | I5aid Onthe Related
e Transitions to ‘ Jobég%ming '/ CAB I?g;g/gg?
College-Connected O\
apprenticeship programs, job
placements or full degree =
Completlon. Early College Credit
(Dual Enrollment)
23
Community College
Child Development 11, or 172 Early Education
Community CoIIege Paid Wor!( Experiencg Pre-Apprentlceshlp
Child Development 1 & 2 Early Edtzgitt'f;;tifg)t erAide|
Internship
Junior Year Year 1

CTC- Child Development CTC- Child Development O
Assistant Permit

Senior Year Associate Teacher Permit Community

College
High School Child Development
Capstone/CD 7 & 11 Associate in Arts

Continue Internship
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THANK YOU

(’CCTEI LINKED

LEARNING

Contact Us

> ctelinkedlearning.lausd.org

LAUSD CTE-Linked Learning Department ]

Division of LINKED
o Instruction klﬁus CTE '_. LEARNING
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Additional Resources

Resources

CTE Course Catalog

LAUSD LACCD DE Course Catalog

Course of Study Template

CTE Dual Enroliment Pathway Sequencing Worksheet

Secondary Career Technical Education: Policies and
Procedures BUL-048091.1

28
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Completer Resources for All Schools

LAUSD CTE Course Catalog: Can be found front and center
on our website — ctelinkedlearning.lausd.org

[ ——

Career Technical Education

Course List 2024-2025
ax

Updatad Dacambar 3,2024

EDUCATION, CHILD DEVELOPMENT, AND FAMILY SERVICES (ECDFS) INDUSTRY SECTOR

INTRODUCTORY

CONCENTRATOR

e . ”
= (( CAPSTONE )

LAUSD

7500

CTE Intro to Child Development AB
(62-15-47/48) a-g (G)

7510

Child Dev 1: Foundations
(62-15-73) a-g (G) (sem)

Child Dev 2: Curriculum
(62-15-74) a-g (G) (sem)

CTE Ch Dev 1: Child Growth & Dev AB *

7511

Child Dev/Principles & Practice AB
(62-15-71/72) a-g (G)

CTE Careers with Children AB
7162-19-21/22) a-g (G)

CTE Child Develogmgﬂ: Int Curr ECED AB

(62-15-75/76) a-g (G) 4}
P

(62-15-79/80) a-g (G)

indicated with

DE equivalent courses are

an asterisk
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